
Welcome!  The meeting will begin shortly.



Announcements

 Thanks for joining!
 All participants will remain muted for the presentation
 Use the chat box for questions

Moderators for today’s meeting include:

Tammy Killebrew – ABGOH Co-Chair Cristina Garcia – ABGOH Co-Chair



Agenda

 Announcements & Introductions

 Panelist Discussion

 Program Highlights

 Questions & Answers

 Closing Remarks

Please have your 
phones ready so we 
can connect



Welcome Panelists



Let’s Connect!!

Text ABGOHADMIN040 to 
22333 to join the poll; once you 
are connected you will receive 
a text in return indicating you 
have joined the group.



Discussion



Panelist Program Highlights



Reaching the Hard to Reach:  
Strategies for Engagement, Inclusivity, and Collaboration

Sarah Holick
Global Wellbeing Team Lead
August 2022





● Founded in 2004 in Austin, TX
● Operates in 16 countries with 

13,000+ employees
● Owned by Recruit Co. Ltd which is 

traded on the Tokyo Stock 
Exchange

● We host millions of jobs in 60+ 
countries and 28 languages

● 3M+ employers use Indeed to find 
and hire new employees

● 250+ million people each month 
search for jobs, post resumes, and 
research companies on Indeed

● Search #insideindeed for a peek 
into our employee experience

About Indeed



Our Values
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Diversity, Inclusion & Belonging (DI&B) Partnerships
● Inclusion Resource Groups (IRGs)
● Education & Partnerships teams
● DI&B BP & Environmental Social & Governance Comms

Focus on Equity 
● Does it meet the needs?
● Is it accessible?
● Business partner inclusion

Communicate, Communicate, Communicate
● Traditional channels: newsletter, monitors/boards, Slack, in person, etc.
● Employee Groups: Affinity, Champions, IRGs
● Leadership
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Engagement, Inclusivity, Collaboration



NOSSÉ OVIENMHADA
Work– Life Wellness Manager, The University of Texas at Austin

AUGUST 2022

SERVING THE 
UNDERSERVED



UT Austin is committed 
to improving the health 
and well-being of 
faculty and staff. 
Through targeted 
partnerships, we 
identified underserved 
populations and 
developed strategies to 
support their needs



• Services not offered during all 
work shifts 

• Language and cultural create 
barriers that inhibit 
communicating how resources 
are beneficial.

• Work structures that make it 
hard to take time during work 
hours to attend activities and 
counseling sessions. 

Barriers 





3 TIPS

ENGAGE

PERSONALIZE

SERVE



INTERNAL - NI CONFIDENTIAL

ni.com

NI Wellbeing 

Reaching the Hard to Reach: Strategies for Engagement, Inclusivity 
and Collaboration

Susan Thompson

Wellbeing Program Manager



ni.com

NI CUSTOMER CONFIDENTIAL

NI Wellbeing Strategy 

Wellbeing Mission: 

Our mission is to promote wellbeing across 
five pillars through global programs, 
resources and tools so that our employees 
are thriving, happier and healthier in all areas 
of their lives.

Challenge: How to achieve the mission? 



ni.com

NI CUSTOMER CONFIDENTIAL

NI Strategy: Implement a tool to engage and identify 

Implement a new platform tool 

• Multiple language options for 
communications

• Community and social engagement

Review Data 

• Analytics

• Participation 

• Surveys

Continually identify the unengaged



INTERNAL - NI CONFIDENTIAL

ni.com

NI Strategy: Create a Champions Network

• Role and application 

• What do champions do?

• Commitment 

• Resources

• Recruit and train 

• Continued monthly meetings and 
communication 

• Ongoing recruitment



ni.com

NI CUSTOMER CONFIDENTIAL

NI Strategy: Benefits Awareness Campaign

Challenge: 

• Keeping employees informed 

about wellbeing and benefits offerings 

Communications:  

• Yammer

• Newsletter 

• Champions 

• IRG presentations

• Healthy Planet 



ni.com

NI CUSTOMER CONFIDENTIAL

Questions?



Questions & Answers

 Use the chat box to share what you 
learned in the breakout session or to 
send your questions to our speaker.

 A moderator will read questions as 
they are submitted.



Closing Announcements

 Thank you to our panelists – Sarah, Nosse’, and Susan!

 Today’s presentation will be posted to the MHFC website.

 Session evaluation in the chat box.

See you at our next meeting on October 21, 2022.
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